
Finding a Yerby Faculty Mentor 

Frequently Asked Questions 

 

FINDING A MENTOR 

 

Q: How do I find the 1-3 possible faculty mentors to list in Item 3 of the Yerby Fellowship 

Program? 

Applicants are encouraged to identify potential faculty mentors through their current 

professional contacts in their field.  You may also look for an appropriate mentor by reviewing 

the literature and searching university websites for faculty who are working in your area of 

interest.   Our current list of faculty at the Harvard TH Chan School of Public Health can be 

found at http://www.hsph.harvard.edu/faculty/. 

 

Q: Are assistant professors allowed to be faculty mentors? 

Yes.  Both assistant and associate professors can be excellent prospective mentors.  

 

Q: What are the expectations of the faculty mentors during the fellowship? 

Responsibilities of HSPH faculty supervisors of Yerby Fellows include the following: 

1. Ensure that mutually understood expectations and goals are in place at the outset of the 

Yerby Fellowship. 

2. Meet regularly (for example, once a month) to establish and foster a career 

development plan and to assess important aspects of the postdoctoral fellow’s progress.  

3. Strike a reasonable balance between the postdoctoral fellow’s responsibility to 

participate in research directed by the faculty supervisor and opportunities to develop 

scholarship reflecting the postdoctoral fellow’s own interests.   

4. Respect the postdoctoral fellow’s individuality, working style, and career goals and be 

aware that the rate of progress of postdoctoral fellows will vary. 

5. Maintain an atmosphere in which the postdoctoral fellow feels free to approach 

him/her for advice or discussion of differences. 

6. Encourage each postdoctoral fellow to seek advice and collaborative opportunities from 

other faculty members, or even to identify a second mentor, since the training 

experience can only benefit from a variety of perspectives. 

7. Promote ethical standards for conducting research, including compliance with all 

institutional and federal regulations. 

8. Accord full recognition of the postdoctoral fellow’s contributions to scholarship, 

including appropriate authorship of published work.  (The authorship guidelines 

http://www.hsph.harvard.edu/faculty/


developed by Harvard Medical School, available online at 

http://hms.harvard.edu/content/authorship-guidelines provide guidance in this area.) 

9. Establish clear plans for how projects will be divided when fellows complete their 

training. 

10. Support the postdoctoral fellow’s use of the full benefits of his/her employment at 

HSPH, including vacation time. 

Q: May I select a faculty mentor from my current department or campus? 

Your faculty member must be based at HSPH, however, he or she can be from your current 

department of from another department at the School. 

 

Q: Can I select a retired faculty member to be my faculty mentor? 

The program encourages applicants to select an active faculty member as their mentor. 

However, in some cases retired faculty who are still fully involved in their department and their 

research program are excellent prospective mentors.  The retired faculty member will also need 

to be able to fund this Yerby Fellow. 

 

Q: Can a faculty member serve as a mentor for more than one applicant? 

Yes, if that faculty member has enough funding to support more than one Yerby fellow for the 

entire 2 years of the program.   

 

 

 

http://hms.harvard.edu/content/authorship-guidelines

