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The PoTdoc PoT
From the PDA President

Dear HSPH Postdocs: A very 
warm welcome to a new year 

at HSPH! I am very excited to offer 
an introduction to the new HSPH 
Postdoc Association Council who 
will be serving for the coming year— 
we have a really capable and energetic 
team and I have high hopes for what 
we will be able to achieve this year. 
First, a couple of words about myself: I 
have been at HSPH since January 2012 
where I work in the laboratory of Prof. 
Manoj Duraisingh in the Department 
of Immunology and Infectious Diseases. 
I work on malaria research and am 
hoping to gain a better understanding 
of the molecular underpinnings of the 
blood-stages of the parasite’s life cycle. 
My PhD training was at the University 
of Toronto where I studied microbial 
biochemistry. It was an incredible 
opportunity to join a laboratory at a 
school of public health. I have been 
repeatedly amazed by the diversity of 
research topics and approaches that are 
tackled at HSPH and I am inspired 
by the boldness, creativity, and energy 
with which researchers, postdocs, and 
students approach science. 

I would like to acknowledge the 
tremendous work that has been done 
by the previous year’s PDA council, 
and especially former PDA President 
Alberto Caban-Martinez and Vice 
President M. Furkan Burak. Under 
their leadership, the PDA had a stellar 
list of achievements, including the 
negotiation of a school-wide health 
insurance policy, the initiation of a 
Postdoctoral Training Certificate, 
the creation of the very popular 
Public Health 101 Nanocourse and 
the hosting of numerous networking 
and social events. I would also like to 
recognize the continued support that 
the PDA and all postdocs receive from 
the Office of Faculty Affairs. They 
are instrumental in organizing the 
many workshops and training sessions 
throughout the year and I hope that 
many of you will take the opportunity 

This October, about 60 students 
from all over the university 

(undergrads, grad students 
from HSPH and beyond), as well 
as Harvard staff, faculty, and 
employees of  health consulting 
companies, were treated to a 
fantastic and needed nanocourse 
on public health, hosted by HSPH 
and HMS postdocs. The course 
was, in a word, a success. Here’s 
the recap, as told to us by the 
course directors, Cherie Ramirez 
and Zofia Gajdos. 

Why this course? Graduate 
students and postdocs 

at HSPH and elsewhere at 
Harvard have often only had 
limited opportunities outside 
of  traditional coursework to 
gain a basic understanding 
of  the multidisciplinary areas 
of  study within public health 
and the roles they each play in 
improving health. To provide 
a succinct overview and 
introduction to the field of  
public health, we developed the 
Public Health 101 nanocourse. 
The nanocourse gave an 
overview of  the five core areas 
of  public health, which are 
 (continued on page 3)
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Left to right, 1: Ahmed Alkhateeb, Alexander Bartelt, 
Roman Pabayo, Furkan Burak. 2: David Kasahara, Joel 
Matthews, Jeff Brand. 3: Secretary Mohlopheni Jackson 
Marakalala, Christina Burkot, Debbie Mattina. 4: Alberto 
Caban-Martinez, Furkan Burak, Usheer Kanjee. Postdoc Ice Cream Social September 2013
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to participate in these offerings. 
The period of postdoctoral training is a demanding 

and often stressful time, and while performing novel and 
important research is of course our priority, we also need to 
develop the skills required to help us reach the next stage in 
our careers. For many HSPH postdocs, the focus is either 
on academia, government, or industry careers. We hope to 
enhance the existing workshop and seminar offerings and 
provide a career development 
platform that can help postdocs 
achieve their career objectives. 
The PDA is working to improve 
the timing and frequency of 
the workshops and expand 
this to include more detailed 
preparation around the process 
of getting a job. We are also in 
the process of piloting a grant-
writing mentorship network in 
order to help people writing grants connect with others who 
have gone through the process.

Last year the PDA hosted a number of successful 
mentorship events including several postdoc-faculty mixers 
as well as a student-postdoc mixer. We plan to offer several 
such mentoring and networking events over the coming 
year as well as regular social events for HSPH postdocs 

and events with other postdoc associations in the Boston/
Cambridge area. We hope to see many of you at these events 
and are always interested in incorporating your ideas and 
suggestions for better socials!

As HSPH postdocs, we are engaged with one of the most 
successful and influential educational institutes in the world, 
and I hope that we can find ways to extend our involvement 
to the wider community. We are planning to organize a 

number of volunteer events 
over the coming year and we 
encourage you to take part and 
become more involved! 

Very shortly the PDA will 
be sending out our annual 
survey. This survey will gather 
anonymous information from 
the postdoc body about all 
aspects of your experiences 
here at HSPH. This is a 

critical tool for us to identify topics that need addressing 
and improve the overall experience for all HSPH postdocs. 
Please respond when you receive the survey!

The HSPH PDA is here for YOU! We are here to help 
you make the most of your time as a postdoc and are always 
eager to hear from you. Write us at pda@hsph.harvard.edu! 
My best regards. —Usheer Kanjee, PDA President ••

“We hope to enhance the 
existing workshop and seminar 
offerings and provide a career 
development platform that can 

help postdocs achieve their 
career objectives.”

mailto:pda@hsph.harvard.edu
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(Nanocourse, continued from page 1) epidemiology, bio-
statistics, social and behavioral sciences, environmental 
health, and health services administration. In the first 
session, attendees were provided with an overview of the 
history of public health as well as the five core disciplines, 
with a particular focus on various epidemiologic study 
designs (epidemiology and biostatistics), health behavior 
intervention research (social and behavioral sciences), and 
the built environment and health (environmental health). In 
the second session, attendees used a case-based approach to 
integrate the skills and knowledge gained in the first session 
in the context of an exercise related to public policy (health 
services administration).

We developed the nanocourse as a result of informal 
feedback from postdocs and others who noted that while 
their labs were at HSPH, obviously a school of public health, 
they didn’t really know anything about public health. 

Who’s behind the course? This nanocourse was developed 
by the HSPH PDA, the Harvard Medical School Curriculum 
Fellows, and the Harvard Global Health Institute. We had 
an outstanding group of Course Instructors and Designers, 
including: Myriam Afeiche, PhD, MPH, Morteza 
Asgarzadeh, PhD, MS, Alberto Cabán-Martinez, DO, 
PhD, MPH, CPH, Zofia K. Z. Gajdos, PhD, Usheer Kanjee, 
PhD, Catherine Kreatsoulas, PhD, Candace Nelson, MA, 
ScD, and Cherie Lynn Ramirez, PhD. You can learn more 
about everyone involved on the URL noted below.

How did you select the instructors for the course? 
Postdocs who were interested in instructing submitted short 
applications with a description of the material they were 
interested in teaching. Interested postdocs then interviewed 
with the course development team. Instructors were chosen 
to represent a broad perspective on public health in general.

Why nano? The nanocourse format is ideal for providing a 
brief introduction to a specific topic. The format was chosen 
due to its concise nature and its potential compatibility with 
the schedules and interests of the potential audience. The 

nanocourse format works very well for courses designed to 
introduce people to a particular field. (To read more about the 
history and rationale for developing nanocourses in general, 
check out https://nanosandothercourses.hms.harvard.edu/
node/8.)

What was the overall impression of the course from the 
attendees? We have received very positive survey evaluations 
as well as informal compliments about how pleased 
participants were with the nanocourse. Also, virtually all 
participants indicated that this nanocourse made them 
interested in learning more about public health.

Looking forward, are there plans for additional 
nanocourses? We hope to repeat the Public Health 101 
nanocourse in some format, and we’re also interested in 
potentially creating a series of Public Health 101 nanocourses, 
with an overview course as well as nanocourses on specific 
areas of public health. We are also hoping to create a Global 
Health 101 nanocourse and possibly create an online version 
of either or both courses.

What have been your feelings about the process?  
From Cherie: “The students after both sessions couldn’t stop 
talking about how happy they were with the experience, 
how much they took away from it, and how they want to 
learn more about public health. Working with the teaching 
team on developing content and practicing teaching skills 
was an amazing and fun learning experience. We are so 
proud of everyone’s effort and how much they learned in 
the process of preparing to teach.” 
    From Zofia: “It was a really fun experience. Everyone 
on the teaching team worked really hard on this course 
and there has been a lot of enthusiasm for keeping the 
momentum of this course going and expanding it in new 
ways. It was also really rewarding to see everyone’s efforts 
pay off — the students in both sessions kept talking about 
how much they enjoyed the course. I am really excited to 
see where this collaborative course development process 
takes us next!” ••

Additional Information
For students who missed out,  
but want to see what was covered, 
the lecture slides and additional  
resources are available on  
the nanocourse website:  
https://nanosandothercourses.hms.
harvard.edu/node/242

https://nanosandothercourses.hms.harvard.edu/node/8
https://nanosandothercourses.hms.harvard.edu/node/8
https://nanosandothercourses.hms.harvard.edu/node/242
https://nanosandothercourses.hms.harvard.edu/node/242
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In this issue of the Postdoc Post, we’re pleased to inaugurate 
the “Words with” column (with a nod to Esquire’s “What I’ve 

Learned”) with one of the best mentors HSPH has known. 
Jeffrey N. Katz, MD, MSc, is Professor in the Departments of 
Epidemiology and Environmental Health at HSPH, Professor 
of Medicine and Orthopedic Surgery at HMS and BWH, Direc-
tor of the Orthopaedic and Arthritis Center for Outcomes Re-
search, and Co-Director of the Brigham Spine Center. Here, the 
winner of the PDA’s 2013 
Outstanding Mentor 
Award reflects on 25 years 
as a clinician-researcher 
and imparts to those of us 
at the start of our careers 
some advice we can surely 
use. More than food for 
thought, he reminds us to 
stay humble and open, to 
learn how to take a hit and 
get back up.

Success… it’s not magi-
cal. You make a lot of 
mistakes and you survive 
them.

I’ve been doing what I’ve 
been doing for 25 years. 
After this long, there’s a 
survivor effect. There are 
a few of us left limping, 
and we know each other.

I think it’s good if hu-
mility never leaves you. 
You never want to be the 
smartest person in the 
room. Some people like 
to be the smartest per-
son in the room, but I’m not sure that for the best science, 
you want to surround yourself in such a way that you’re the 
person in the room who has all the answers. I think that’s 
not good strategy. It’s much better to always be wondering, 
“Who might be able to help us here? Who knows more 
about this?” That’s a good strategy for building teams and 
getting better answers.

When I was starting out, I sought advice and I continue 
to, which I think is important. I still worry about “Is this 
question a good question?” and I lose sleep over that and 
I wonder, and I ask people, and ask friends. That’s a life skill 
that you have to acquire as a mentee, because you’re in the 

“Be willing to fall  
out of love with  
your own ideas.”

advice-seeking mode. You have to continue to seek advice 
because our ideas are as good as we can make them, but oth-
ers can usually make them better.

Every day is a little different. The variety keeps me moti-
vated, interested, it keeps me from getting bored. I think 
most clinician-investigators who are doing clinical science 
feel, as I definitely do, that it’s very useful to see patients 
who have the kinds of problems that you are studying. It 
grounds you, it anchors you. What their dilemmas are, the 
questions they ask… Is the work that you’re doing relevant 
to what your patients are experiencing? 

One of the things that I try to do — and I’m not sure that 
all of the mentors that I’ve seen do this — I try to help peo-

ple become themselves, 
as opposed to molding 
them into some kind of 
iconic prototype of the 
physician-investigator. 
Some of the people that 
I’ve been most happy 
about the role that I’ve 
played in their lives are 
the folks who took a turn 
away from academia.

There are times that are 
branch points in peo-
ple’s lives, where they’re 
not actually sure where 
they want to go next. 
In those circumstances, 
there are various phi-
losophies about how to 
give advice. One model 
is, “Here’s what I do: I’m 
an academic researcher, I 
help people develop into 
academic researchers, I’ll 
tell you what you need 
to do to become an aca-
demic researcher, take it 
or leave it.” And I think 
that’s not unreasonable. 

But that’s one model. Another is to recognize that there is 
a moment of indecision about the larger question of what 
to do next, and to engage that instead. The conversation 
goes differently: “Okay, before we talk about what the next 
3 steps are, let’s just make sure we understand clearly: do you 
want this life? To be a grant writing, independent investiga-
tor?” It’s a good life, I’ve enjoyed it, but it’s not necessarily 
for everybody. I’ve had this conversation many times before. 
I don’t feel like I have a horse in the race or skin in the game 
— well, I might want them to continue working with me 
— but that’s where it’s important, as a mentor, to figure out 
       (continued on next page)

Words With

Jeff Katz
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whether it’s a bit of role conflict. I’ve always felt that the first 
priority, the first loyalty, is to help people become who they 
are, to help them figure out who they are.

You have to be ambitious to be in this field, but if a par-
ticular person really wants to leave this chasing-after-grants-
to-develop-a-research-program-that-has-all-these-elements-
of-creativity-and-independence… if at the end of the day 
that’s not really what they exactly want, I have no problem 
switching gears and helping them figure out what they do 
want and helping them get there, even if it means they leave, 
which oftentimes it does.

People have to work hard. They have to be willing to get 
up from stumbling and plod on. It’s a little bit like baseball. 
If you hit 30% of the time, a career average of .300 is really 
outstanding. People in the Hall of Fame have career averages 
of less than .300. That’s useful for grant writers to keep in 
mind. That means you get 
knocked down 7 times out 
of 10. You have to get used 
to defeat. You have to be 
willing to have ideas that 
you thought were pretty 
good get chewed up by 
peers in ways that some-
times seem fair, and some-
times seem unfair. Having 
a stomach for that is really 
important.

There are very few people 
who succeed more than 
half the time. I certainly 
fail more than half the 
time. You have to be able 
to handle that and be a 
good loser. And you have 
to be able to model that, 
to learn from your mis-
takes, and to be strategic 
and artful. 

Be willing to fall out of love with your ideas. It takes pas-
sion, but if you’re so passionate about your idea that you can’t 
see that it may not be that important in the larger scheme of 
things or congruent with funding priorities, if you become 
blind to those very pragmatic concerns, you may not get 
funded. I had an experience like that. I spent a couple years 
working on something that, at the end of the day, I wish I 
had more honestly asked “Tell me what you really think, does 
anybody really care?”

If you’re in love with your idea, people will be nice and try to 
help you by saying something like, “Well, maybe you should 
emphasize more the importance…” but what they’re really 
saying is “I’m not sure this is important.”

I don’t think there are people who should have told me any-
thing, it was really on me. But there are times when, if I 
had been much more open to asking people what they 

thought, I might have gotten a more honest answer.

I find it difficult to be “honest” because my default posture is, 
“How wonderful!” The intrapersonal skill I’ve worked on the 
most is to be direct, to help people hear what they need to 
hear in order to grow and to move forward. Over the years, 
I’ve gotten much better at it. I still find it challenging, but I 
recognize that as the area that I need to work on the most, 
and continually.

What you’re really looking for is people to tell you what 
you could do better. 

I keep a journal. It’s in hard copy. I take it to meetings, I take 
little notes. I diarize a little bit. I like to-do lists. Without to-
do lists, I let people down and I forget things, which I don’t 
like. I like crossing things off, and creating new things. I’m a 
big advocate of journals.

I feel like it’s really important to touch base with the 
people who are working 
with you as often as you 
can. I don’t like to shut 
myself up in this office, 
taking care of a thousand 
things, and not connect 
with the folks who are 
gathering data, or doing 
analyses.

All the projects we do 
have very structured 
meeting schedules around 
them. I don’t think that 
teams can be virtual; I 
think they have to be real 
and meet together. I think 
people like to work on 
teams where they can feel 
that the team is real. So, I 
spend more time in meet-
ings than I would like, 
but at the same time, you 
forego them at your peril. 

There may be people who are in different parts of the country 
or the world for one project or another, who are typically 
conferencing in, but even in those instances, the face-to-face 
is really important. Even if you just meet face-to-face as a 
team for one day a year, that ends up fueling the next year or 
two of calls and emails. So touch — personal, telephonic — 
you have to communicate with them in a variety ways, but 
email is not sufficient. That’s something I try to commit to, 
but it takes time. 

The primary goal of a mentoring relationship is the per-
son’s growth, and not the success of your own research pro-
gram. When those goals are aligned, that’s a nice match, but 
when they’re not, then it really has to be about the person 
you’re mentoring and their growth. 

I’m a little embarrassed to be considered a source of wisdom. 
I don’t think of myself that way. ••

“You have to get  
used to defeat.  

You have to be willing 
to have ideas that you 
thought were pretty 
good get chewed up  

by peers…”
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Tell us a little about yourself... Hi! I am 30 years old 
and from Denmark. I grew up close to Copenhagen but I 
have always liked to live abroad. Since I was 15, my years in 
Copenhagen have been accompanied by stays of one year in 
England, Germany, and San Diego and the last two years 
here in Boston. I studied Physics followed by a PhD in 
biophysics at the Niels Bohr Institute in Denmark, before I 
jumped into biological bench work here at HSPH. 

Tell us about your research.  
I am studying the disrupted calcium 
homeostasis in obesity, mainly 
focusing on the liver. Long-term 
alteration in the intracellular levels 
of calcium can be detrimental for the 
function of the cell and disrupted 
calcium homeostasis has been linked 
to insulin resistance. I am specifically 
interested in the function of a protein 
importing calcium into the cell, 
and its potential role in metabolic 
diseases. 

Why did you come to 
Harvard? I came to Harvard to 
work with Dr. Hotamisligil and his 
lab in the Department of Genetics 
and Complex Diseases. 

What would you be doing if you weren’t a 
postdoc here at HSPH? I would probably be doing 
a postdoc at a different University. If I were not working 
in science at all, I would have my own little store in 
Copenhagen, designing and making clothes.

Best and worst things about Boston? There are 
many good things about Boston, recreationally: commuting 
by bike, a lot of green areas, the fall colors and the changes 
in seasons. Work wise: all the top universities and the great 
possibilities to interact and collaborate.

What’s your favorite place to eat in town? My 
favorite restaurant is Myers+Chang on Washington 

Street in the South End. It is a 
truly different and great dinning 
experience. The dish I most like is 
the octopus with grilled corn.

If you could be a superhero, 
what would your superpower 
be? Run fast, duck low.

A penguin walks through 
your office door wearing a 
sombrero. What does he say 
and why is he here? (Yes, we 
stole this from HuffPost.) He is 
headed north for winter recreation, 
making a short layover in Boston. 
At HSPH he is trying to learn about 
the benefits of nutrition and exercise, 
but has taken the wrong elevator and 

is now in the middle of a wet lab trying to make the most 
out of it. 

What last fun question do you want to answer 
about yourself? What do I like to do in my free time? 
In my free time I like to bike or do other types of outdoor 
sports. I also very much enjoy designing and sewing clothes, 
when time allows it. ••

SPOTLIGHT ON Benedicte Mengel, PhD

President Usheer Kanjee  
Department Immunology 
& Infectious Diseases 
Research Understanding 
the basic biology of 
the malaria parasite 
Plasmodium falciparum, 
with a specific focus 
on how the parasite 
recognizes the 
appropriate red blood cell 
surface receptors prior to 
invading this cell. 

Vice President Benedicte 
Mengel Pers  
Department Genetics 
and Complex Diseases 
Research The role of 
calcium homeostasis 
in liver cells of obese 
animals; Cellular lipid 
accumulation; Insulin 
resistance.

Secretary Mohlopheni 
Jackson Marakalala 
Department Immunology 
& Infectious Diseases 
Research Immunology 
of tuberculosis; 
mycobacterial genes 
required to survive host 
immune stress; profiling 
of proteins associated 
with various stages of 
granuloma formation in 
TB-infected humans.

Treasurer Morteza 
Asgarzadeh  
Department Nutrition 
Research Built 
environment and 
perception, physical 
activity, injury prevention

YOUR 2013–2014 HSPH POSTDOC ASSOCIATION COUNCIL
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Co-Editor Adela Hruby 
Department Nutrition 
Research Nutrients and 
nutrient-gene interactions 
in cardiometabolic 
disease; the nutrition 
transition and the “double 
burden” of malnutrition; 
malnutrition in obesity and 
cardiometablic disease.

Workshop Chair  
Guy Harling  
Department Global 
Health and Population 
Research Statistical 
analysis of social 
determinants of HIV, 
mainly in sub-Saharan 
Africa; risk factors for 
HIV infection and other 
infectious diseases, in 
particular tuberculosis and 
bacterial STIs.

Grants and Research 
Strategy Chair  
Alex Carll  
Department 
Environmental Health 
Research The 
adverse cardiovascular 
effects of air pollution 
exposure. Currently, I’m 
investigating whether 
autonomic nervous 
system responses 
mediate cardiac toxicity 
of particulate matter 
exposure in the rat.

Co-Editor Lauren 
Murphy  
Department 
Environmental Health 
Research Safety climate 
as a measurement of 
workers’ perception 
regarding the priority 
and value of safety 
in their organization, 
currently focusing on the 
construction and trucking 
industries.

YOUR 2013–2014 HSPH POSTDOC ASSOCIATION COUNCIL, continued

Webmaster Amit Joshi  
Department 
Epidemiology  
Research Cancer 
epidemiology, genetic 
epidemiology, statistical 
genetics.

Educational Initiatives 
Chair Cherie Ramirez 
Department Center for 
Health Decision Sciences 
Research Priorities in 
the arena of education, 
including the development 
of global health teaching 
tools and workshops.

Social Co-chair Ahmed 
Alkhateeb  
Department Genetic and 
Complex Diseases 
Research Two major 
themes: (1) Biometals in 
innate immunity and their 
contribution to cancer 
and neurodegenerative 
diseases; (2) Hepcidin 
regulation by BMP6 and 
IL6 signaling. 

Social Co-chair Casimiro 
Gerarduzzi  
Department Genetic and 
Complex Diseases 
Research Tyrosine 
kinases in suppressing a 
functional p53 through its 
key regulatory complex 
MDM2 and MDMX. 
Signaling networks 
induced by low dose 
radiation for positive 
outcomes.

Image Source: Eastern Equine Encephalitis, 1975. CDC/ Dr. Fred Murphy; Sylvia Whitfield
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The Social PoTdoc
NOVEMBER
Thanksgiving Potluck Dinner
November 28, 2013, 6:00 PM
Lounge, 4th Floor of Landmark
Please RSVP by Wednesday 5:00 pm at rpabayo@hsph.
harvard.edu.

DECEMBER
BWH Postdoc Coffee Hour
December 5, 2013, 9:00 to 10:30 AM
HHMI, Thorn Building, 11th Floor
HSPH postdocs welcome! Register here: http://
www.brighamandwomens.org/view/EventDetails.
aspx?eventID=58084

Annual PDA Holiday Lunch
December 13, 2013, 12:00 PM
FXB Atrium
We’ll be announcing the HSPH PDA Travel Award 
winners and enjoying the season’s festive spirit. 

General Council  
Furkan Burak 
Department Genetics 
and Complex Diseases 
Research Obesity, 
diabetes; the role of fatty 
acid binding proteins 
and new therapeutics in 
metabolic diseases.

General Council  
Amy Lampard 
Department Nutrition 
Research Eating and 
weight disorders and 
adolescent weight and 
shape control behaviors; 
psychological and 
environmental factors in 
the development of weight 
control behaviors among 
adolescents; improving 
psychological treatment 
of eating and weight 
disorders. 

General Council  
Roman Pabayo 
Department Social and 
Behavioural Sciences 
Research The social 
determinants of health. 
In particular, I describe 
associations between 
neighborhood and state-
level characteristics, such 
as income inequality and 
social fragmentation, on 
physical activity, nutrition, 
depression, and mortality. 

YOUR 2013–2014 HSPH POSTDOC ASSOCIATION COUNCIL, continued

CALL FOR APPLICATIONS
HSPH PDA Travel Awards

What: 3 awards of $1500 each

Who: HSPH postdoctoral fellows for financial  
support for attending a conference. Preference is given 

to fellows who have not yet attended a conference 
during their postdoctoral studies at HSPH, but all 

postdocs are encouraged to apply.

When: Deadline for applications is  
Wednesday, November 27, 2013.

How: Complete the application (email pda@hsph.
harvard.edu if you don’t have one) and send it to 

facultyaffairs@hsph.harvard.edu.

Award winners will be announced out at the  
Annual PDA Holiday Lunch on  

Friday, December 13.

THE PDA OUTING CLUB
Did you know that Harvard has an Outing Club? (Check out 
http://harvardoutingclub.org/) They organize trips, rent gear, and 
even maintain a cabin up in New Hampshire’s White Mountains. 
In that adventurous spirit, this year, we’re inaugurating the PDA 
Outing Club, for those postdocs who are still wild at heart 

— or just hope to stay that way while in the confines of this urban campus. Excursions 
will include hikes, ski trips, beach trips, and the like. Stay glued to your email for 
announcements of the listserv that will keep everyone busy outside of the lab.
Image source: http://403miles.wordpress.com/2012/04/23/road-trip/

http://www.brighamandwomens.org/view/EventDetails.aspx?eventID=58084
http://www.brighamandwomens.org/view/EventDetails.aspx?eventID=58084
http://www.brighamandwomens.org/view/EventDetails.aspx?eventID=58084
mailto:pda@hsph.harvard.edu
mailto:pda@hsph.harvard.edu
mailto:facultyaffairs@hsph.harvard.edu
http://harvardoutingclub.org/
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The PDA celebrated Postdoc Appreciation Day with awards to faculty mentors and postdocs. Left to right, 1: Debbie Mattina, Christina Burkot, 
Joanna Barrett, a guest. 2: Marc Weisskopf, Stefanos Kales, Glorian Sorensen, Doug Dockery. 3: Donald Halstead, Vasileios Papapostolou. 
4: Benedicte Mengel, Casimiro Gerrarduzi, Alex Carll. 5: Furkan Burak, Alexandra Chudnovsky. 6. Usheer Kanjee, Furkan Burak, Mohlopheni 
Marakalala, Glorian Sorensen, Roman Pabayo, Benedicte Mengel, Alberto Caban-Martinez, Icihiro Kawachi, Marc Weisskopf, Rose Goldman,  
Doug Dockery, Stefanos Kales, Miguel Hernan, Jane Kim, Sarah Fortune. 7. Ichiro Kawachi, Rose Goldman, Marc Weisskopf, Stefanos Kales, 
Glorian Sorenson, Doug Dockery, Miguel Hernan, Jane Kim. 8. Debbie Mattina, Alberto Caban-Martinez.

Postdoc Appreciation Day, October 2013
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APRIL
Biomedical Science Careers Student Conference
April 4 and 5, 2014
The Westin Copley Place, Boston
The Biomedical Science Careers Program (BSCP) will 
hold its 12th biennial Biomedical Science Careers 
Student Conference for postdoctoral fellows; medical, 
dental, and graduate students; post-baccalaureates; 
college and community college students (particularly 
African-American, Hispanic/Latino or American Indian/
Alaska Native students/fellows). The conference will offer 
breakout and plenary sessions; keynote speakers; small 
group meetings between mentors/advisors and students; 
networking opportunities with professionals from 
biotechnology companies, academic institutions and the 
National Institutes of Health; and a program featuring 
science resources, including fellowships, job and research 
opportunities, internships, and summer programs.  To 
request an application, please forward your academic 
level and preferred postal mailing address to Lise D. 
Kaye at  lise_kaye@hms.harvard.edu. The application 
deadline is February 5, 2014. For more information 
on BSCP please visit our Web site at www.bscp.org.s

JO
IN

 T
H
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D
A

http://www.linkedin.com/groups/ 
Harvard-School-Public-Health-Postdoc-
2193045

http://twitter.com/HSPHPDA
@HSPHPD

https://www.facebook.com/
groups/52490177317/

www.hsph.harvard.edu/pda/
pda@hsph.harvard.edu

Workshops, Etc.
DECEMBER
Communicating with Mentors and Colleagues: 
Authorship and Other Issues
December 10, 2013, 12:00 to 1:30 PM
FXB G-12
With Melissa Brodrick, Longwood Medical Area 
Ombudsperson, and Lisa Signorello, Associate Professor 
of Epidemiology. The presenters will discuss how to 
communicate and negotiate with mentors and colleagues 
on authorship (what constitutes sufficient contribution 
to merit being listed as an author, how to resolve disputes 
regarding listing of authors, who makes authorship 
decisions) as well as other topics. Lunch will be served. 

Women in Bio: Transition from Academia to Indus-
try: A Woman’s Perspective
December 9, 2013, 3:30 to 5:00 PM
CLS 12th Floor Conference Room
3 Blackfan Circle, Boston
The Boston Children’s Hospital PDA invites you to a 
panel co-organized with Women in Bio. Listen to the 
journeys of 4 scientists from academia to industry and 
non-profit world. There will be a brief introduction 
of Women in Bio at the beginning of the event and a 
representative will be available for further questions 
about the organization. HSPH postdocs welcome.

JANUARY
Effective Teaching: Designing a Course
Date and time TBD
With Michelle Bell, Assistant Dean for Educational 
Programs

Postdoc Orientation
January 23, 2014, 9:30 to 11:00 AM
Location TBD
With Debbie Mattina and the PDA

Postdoc Peer-Review Writing Group
January 29 to May 7, 2014, 12:20 to 2:20 PM
Meets every other week.
Kresge 204
With Donald Halstead, HSPH Writing Instructor

We’ve got HSPH 
PDA T Shirts!
The most stylish thing for your 
wardrobe! Just $15 each, men 
can show their postdoc pride 
in spicy red (evidence at right), 
and women in a cool and 
breezy midnight blue. Where 
can you buy them? Send us an 
email at pda@hsph.harvard.
edu!
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